You're in good company.
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The overwhelming majority of America’s leading businesses have already started addressing
workplace fairness for gay, lesbian, bisexual and transgender employees. But we still need a
federal standard that treats all employees the same.

Support the Employment Non-Discrimination Act (ENDA), a federal bill that would provide
the same basic protections that are already afforded to workers across the country. Gay, lesbian,
bisexual and transgender employees are not protected under federal law from being fired, refused
work or otherwise discriminated against. ENDA would do just that.

Fairness Is Good Business. Join with successful Fortune 500 companies, other LGBT and allied
small businesses, the Human Rights Campaign (HRC) and the National Gay & Lesbian
Chamber of Commerce (NGLCC) in supporting ENDA by becoming a member of the
Business Coalition for Workplace Fairness. Sign this form and fax it to the HRC Workplace
Project at 866/369-3348.
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Add My Business to the Business Coalition
for Workplace Fairness!

§ =~




(Name of business)
supports fairness in the workplace. We support the Employment Non-Discrimination Act.

(Signature of authorized representative) (Date)

(Name, title of authorized representative)

(Address) (Number of employees)
(Phone) (Fax) (E-mail)
¢
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America’s LGBT
Chamber of Commerce

Fax this page to the HRC Workplace Project at
866/369-3348

Human Rights Campaign National Gay & Lesbian
1640 Rhode Island Avenue NW Chamber of Commerce
Washington, DC 20036-3278 2000 P Street NW, Suite 300
www.hrc.org/workplace Washington, DC 20036-3278
202/628-4160 phone www.nglcc.org
866/369-3348 fax 202/419-0440 phone

202/419-0443 fax
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